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EVALUATION 
	Evaluation Topic
	 Decision
	Comments*

	Format of the report
· Cover
· Times New Roman font 12 
· Line spacing 1.5 , A4 Paper

	□ Appropriate 
□ Incomplete
□ Not appropriate
	

	Clarity and consistency of content of the report
	□ Appropriate 
□ Partially appropriate
□ Not appropriate
	

	       Formation of the Self Evaluation Team
          Dean/ Deputy Dean 
SER Coordinator (A Facolty member who is experienced in education) 
Student – At least 3 students from pre-clinical, clinical and internship years 
Graduate (General practitioner/Family Physician))
Faculty member – At least 3 Members from different academic titles and preferably from, basic, medical and surgical sciences 
Resident representative
General Secretary of the school
	□ Appropriate 
□ Partially appropriate
□ Not appropriate
	

	General Introduction of the school
· Name of the university	:
·  Name of the Rector	
· Name of the school		:
· Name of the DEan		:
· Names and the functions of the SER Committte Members 
· Name, telephone, fax number and e-mail address of the responsible person with whom the visiting team members will contact before the visit:
	□ Appropriate 
□ Incomplete
□ Not appropriate

	


	Process of preparation of SER 
	
□ Appropriate 
□ Incomplete
□ Not appropriate
 
	

	SER Summary
	
□ Appropriate 
□ Incomplete
□ Not appropriate 
	


* If this part was not proper or incompletely prepared, give an informative feedback to the institution. 




TABLE OF MEETING THE WFME GLOBAL STANDARDS (2020) 
FOR UNDERGRADUATE MEDICAL EDUCATION

In this section, the evaluation criteria written in plain type characters belong to the basic standards, and the evaluation criteria written in italic type characters belong to the development standards.

The following rating scale will be used to evaluate processes in meeting the basic standards:
   
1. Unmet: The level to be marked in the absence of any assessment of meeting the standard in the relevant part of the SER, misinterpretation and definition of practices, lack of supporting documents / evidence (not defined and written process, definition invalid, no document / evidence)
    
2. Partially met/major: The level to be marked when some definitions/applications/documents/evidence regarding meeting the standard in the relevant part of the SER exist but are not at a level to meet the standard (there are significant deficiencies in the definition of basic processes, evidence/documents and/or implementation)
  
3. Partially met/minor: It is the level to be marked in the relevant section of the SER, where there are enough definitions / practices / documents / evidence regarding meeting the standard, but there are points that are recommended to be developed (whether the implementation is systematic, whether there is enough time to see the results, the state of institutionalization, etc.).
    
4. Met: It is the level to be marked when the definitions / practices / documents / evidence of meeting the standard in the relevant section of the SER are found completely.
 
5. Good practice: It is an exemplary level at which definitions / practices / documents / evidence regarding meeting the standard in the relevant section of the SER are obtained with a comprehensive and systematic approach.
  
* The features or deficiencies explaining the evaluation score given in the evaluation column should be stated. Minimum acceptable score for visit decision is “3”.  The explanations for the minimum acceptable level are provided for each standard in the second column of the table. 
** General comments and recommendations must be filled in. In this section, a holistic evaluation should be made, and explanations, information and suggestions should be written that will form the basis for the board's visit decision and form the basis for future correspondence with the institution.











	
STANDARDS
	Minimum 
requirements
	Evaluation & Comments*

	[bookmark: _Toc480991860]1. MISSION AND VALUES


	

	1.1 Stating the Mission
	
	

	1.1.1 How is the mission statement specially tailored to the school? 
 
	-Presence of a mission-
vision statements,
- Institutional values 
institutional aims in 
terms of education, 
research and healthcare 
services (if any exists). 

	□1     □2    □3     □4     □5


	1.1.2 Which interested groups were involved in its development and why? 

	- Explanations on how the 
mission statement and 
institutional aims were 
defined.
- Involvement of all 
principal (internal) and 
some major external 
stakeholders in definition 
process of the current 
mission statement. 
- Presence of 
correspondence and 
meeting minutes samples 
for definition process 
in the SER annexes.
	□1     □2    □3     □4     □5
 

	1.1.3 How does mission statement address the role of the medical school in the community? 

	Addressing of social 
accountability of the 
school in the mission 
statement and presence of 
community health related
instituional aims. 
	□1     □2    □3     □4     □5


	1.1.4 How is it used for planning, quality assurance, and management in the school? 

	Explanations on how the 
mission statement informs  
planning, quality 
assurance, and 
management in the school

	□1     □2    □3     □4     □5
 

	1.1.5 How does it fit with regulatory standards of the local accrediting agency and with relevant governmental requirements, if any? 

	Explanations or matching 
tables showing the 
relation of the mission 
statement and 
institutional aims with the
requirements of the 
higher education quality 
assurance bodies in the 
country (if any) and/or
governmental healthcare 
policies/projects/plans
	□1     □2    □3     □4     □5


	1.1.6 How is it publicised?
	Accessibility of the current 
mission and vision 
statements on the website
	□1     □2    □3     □4     □5


	

	  1.1. General Comments and 
Recommendations **
	□ Meets the standard
□ Partially meets the standard
□ Does not meet the standard

	



	2. CURRICULUM


	

	2.1 Intended Curriculum Outcomes 
	
	

	2.1.1. How were the intended outcomes for the course as a whole and for each part of the course designed and developed?  
	Graduate competencies accessible from the website and documentation of linkage between graduate competencies and outcomes of each program unit (preferably by matching tables). 
	□1     □2    □3     □4     □5
 

	2.1.2 Which stakeholders were involved in their development? 
	Meeting minutes and/or correspondence samples showing the contribution of stakeholders involved in definition process of the intended curriculum outcomes (graduate competencies)
	□1    □2    □3     □4     □5


	2.1.3 How do they relate to the intended career roles of graduates in society? 
	Having graduate competencies related to roles of the graduates in society and explanations on them.
	□1    □2    □3     □4     □5
       


	        2.1.4 What makes the chosen outcomes 
         appropriate to the social context of the school?
	Explanations on how graduate competencies are tailored to the needs of society 
	□1    □2    □3     □4     □5


	

	2.1 General Comments and 
Recommendations **
	□ Meets the standard
□ Partially meets the standard
□ Does not meet the standard

	

	2.2 Curriculum Organisation and Structure 


	2.2.1 What are the principles behind the school’s curriculum design? 

	bEE  Information on the 
principles and main 
educational strategies that 
shape the curriculum 
	□1    □2    □3     □4     □5
 


	2.2.2 What is the relationship between the different disciplines of study which the curriculum encompasses? 
 
	Explanations on how 
horizontal, vertical and 
spiral integration is 
ensured in the 
curriculum structure. 
	□1    □2    □3     □4     □5
 

	2.2.3 How was the model of curriculum organisation chosen? To what extent was the model constrained by local regulatory requirements? 
	Explanations on whether 
there are any restrictions  
by local regulatory 
requirements on the 
curriculum model

	□1    □2    □3     □4     □5


	2.2.4 How does the curriculum design support the 
mission of the school? 
	Existence and explanation 
of the linkage between the 
mission statement and the 
curriculum
	□1    □2    □3     □4     □5


	

	  2.2 General Comments and 
Recommendations **
	□ Meets the standard
□ Partially meets the standard
□ Does not meet the standard

	

	2.3 Curriculum Content 


	        2.3.1 Who is responsible for determining the content 
           of the curriculum? 
	Existence of a curriculum 
committee with defined 
and shared terms of 
references.
	 □1    □2    □3     □4     □5


	2.3.2 How is curriculum content determined? 
	Information on how 
the curriculum content is 
determined, what 
happens (which processes 
are carried out) when a 
revision is needed. 
- If any major curriculum 
change occurred in the past, 
explanations on how it 
was done (which data was 
referenced, who decided 
for the change, how it was 
implemented etc.). 
	□1    □2    □3     □4     □5


	2.3.3 What elements of basic biomedical sciences are included in the curriculum? How are the choices made and time allocated for these elements? 

	- A sample of biomedical 
sciences program which 
must be accessible from 
the website. 
- Explanations on this 
program regarding 
how these elements were 
chosen and appropriate 
time is allocated for each. 
	□1    □2    □3     □4     □5


	
2.3.4 What elements of clinical sciences and skills are included in the curriculum? 

	A sample clinical 
sciences training program 
which must be accessible 
from the website. The list 
of clinical sciences and 
skills included in the 
curriculum. 
	□1    □2    □3     □4     □5


	2.3.4/a In which clinical disciplines are all students required to gain practical experience? 

	The list of the clinical disciplines that contribute to clinical training and duration of each clerkship in core clinical training program
	□1    □2    □3     □4     □5


	2.3.4/b How are students taught to make clinical judgements in line with the best available evidence? 

	Existence of evidence based medicine teaching in the program and opportunities for students to practice EBM principles in the core curriculum. 
	□1    □2    □3     □4     □5


	2.3.4/c How are the choices made and time allocated for these elements? 

	Explanations on the clinical 
training program  
elements regarding 
how these elements were 
chosen and appropriate 
time is allocated for each.
	□1    □2    □3     □4     □5
 

	2.3.4/d What is the basis for the school’s allocation of student time to different clinical practice settings? 

	Explanations on how the student time is allocated to different clinical practice settings (preferably using a table). 
	□1    □2    □3     □4     □5


	2.3.5 What elements of behavioural and social sciences are included in the curriculum? How are the choices made and time allocated for these elements? 

	- Existence of behavioural 
and social sciences 
curriculum elements. 
- Explanations on 
allocated time for each, 
characteristics of the 
courses (elective, 
selective or core) 
and teaching methods 
used to teach   behavioural 
and social sciences
	□1    □2    □3     □4     □5


	2.3.6 What elements (if any) of health systems science are included in the curriculum? How are the choices made and time allocated for these elements? 

	- Existence of curriculum 
elements to teach 
health systems. 
- Explanations on 
allocated time for each, 
characteristics of the 
courses (elective, 
selective or core) 
and teaching methods 
used.
	□1    □2    □3     □4     □5


	2.3.7 What elements (if any) of humanities and arts are included in the curriculum? How are the choices made and time allocated for these elements? 
	- Existence of curriculum 
elements to teach 
humanities and arts. 
- Explanations on 
allocated time for each, 
characteristics of the 
courses (elective, 
selective or core) 
and teaching methods 
used.
	□1    □2    □3     □4     □5



	2.3.8 How do students gain familiarity with fields receiving little or no coverage? 
	Explanations on how the 
students gain familiarity 
with the fields receiving 
little or no coverage in the 
program.
	□1    □2    □3     □4     □5
 

	2.3.9 How does the school modify curriculum content related to advances in knowledge? 
	Samples of and 
explanations on former 
modifications of the 
curriculum due to 
advances in knowledge
	□1    □2    □3     □4     □5


	2.3.10 How are principles of scientific method and medical research addressed in the curriculum? 
	Existence of curriculum 
elements to teach 
scientific method and 
opportunities for 
students to practice 
research (research 
opportunities for all 
students in the core 
curriculum, if there is any). 
	□1    □2    □3     □4     □5


	2.3.11 Which fields (if any) are elective? How are elective fields decided? 
	- List of the medical and non 
medical elective elements 
of the curriculum with 
brief descriptions (which 
semester/year, how 
implemented, teaching 
methodologies and 
assessment) for each. 
- Explanations on process 
adopted by the school 
to place an elective in the 
curriculum.
	□1    □2    □3     □4     □5


	2.3.12 How is student learning assured in disciplines in which they do not get specific experience?
	Explanations on the 
measures to ensure 
student learning for 
underrepresented 
disciplines in the curriculum
	□1    □2    □3     □4     □5


	  2.3 General Comments and 
Recommendations **
	□ Meets the standard
□ Partially meets the standard
□ Does not meet the standard

	

	2.4 Educational Methods and Experiences 


	2.4.1 What principles inform the selection of educational methods and experiences employed in the school’s curriculum? How were these principles derived?  
	- Mapping the graduate 
(whole program) outcomes 
with outcomes of each 
program unit, the methods 
used to teach and assess 
graduate outcomes (a 
matching table is strongly 
recommended). 
- Information on selection, 
maintaining or giving-up 
criteria. 
- Information on how and in 
which part of the curriculum 
learner-centered methods 
are implemented and 
proportion of the learner-
centered methods in the 
whole curriculum
	□1    □2    □3     □4     □5


	2.4.2 According to what principles are the chosen educational methods and experiences distributed throughout the curriculum? 
	- A table showing the 
distribution of the 
educational methods in 
the whole curriculum. 
- Explanations on 
strategies adopted by the 
school to determine 
optimal educational 
methods (comments on 
the current situation and 
future plans (if there is any)
	□1    □2    □3     □4     □5


	2.4.3 In what ways are the educational methods and experiences provided for students appropriate to the local context, resources, and culture?
	Explanations on 
appropriateness of the 
educational methods 
and student’s learning 
experiences to the local 
context, resources, and 
culture.
	□1    □2    □3     □4     □5


	

	  2.4 General Comments and 
Recommendations **
	□ Meets the standard
□ Partially meets the standard
□ Does not meet the standard



	3. ASSESSMENT 
    

	

	3.1 Assessment Policy and system

	
	

	3.1.1 Which assessments does the school use for each of the specified educational outcomes? 

	- Presence and accessibility 
(website) of a legislative 
document explaining 
assessment procedures, 
methods and pass/fail 
decisions.  
- The list of summative and 
formative assessment 
methods used in the 
curriculum and explanations 
of these methods.
- Table(s) matching the 
graduate competencies with 
assessment methods.
	□1    □2    □3     □4     □5
 

	3.1.2 How are decisions made about the number of assessments and their timing? 

	- Explanations on how 
and by whom decisions 
are made about the 
number of assessments 
and their timing. 
- Organizational structure 
about assessment 
procedures and terms of 
references for these 
structures
	□1    □2    □3     □4     □5
 



	3.1.3 How are assessments integrated and coordinated across the range of educational outcomes and the curriculum? 

	Bluprint samples showing 
which gradute
competencies and 
outcomes of each 
program unit are assessed 
by which assessment 
methods.
	□1    □2    □3     □4     □5


	

	  3.1 General Comments and 
Recommendations **
	□ Meets the standard
□ Partially meets the standard
□ Does not meet the standard

	

	3.2 Assessment in Support of Learning 


	3.2.1 How are students assessed to support their learning? 
	- Explanations on which 
kind of assessment 
system elements are 
available and which kind of 
activites are done to 
support student learning 
by assessment.
- Samples of evaluation charts 
used in formative assessment 
methods that support 
student learning
	□1    □2    □3     □4     □5
 
 

	3.2.2 How are students assessed to determine those who need additional help? 
	Explanations on how the 
assessment system 
determine the students 
needing further help 
and how feedback is 
provided for student’s exam 
performances. 
	□1    □2    □3     □4     □5


	3.2.3 What systems of support are offered to those students with identified needs? 
	Explanations on support 
mechanisms that are 
offered to those students 
with identified needs
	□1    □2    □3     □4     □5
 

	

	  3.2 General Comments and 
Recommendations **
	□ Meets the standard
□ Partially meets the standard
□ Does not meet the standard         

	
	

	3.3 Assessment in Support of Decision Making


	3.3.1 How are blueprints (plans for content) developed for examinations? 

	- Explanations on how 
and by whom the 
blueprints are developed
- Blueprint samples
	□1    □2    □3     □4     □5


	[bookmark: _Hlk189062856]3.3.2 How are standards (pass marks) set on summative assessments? 

	Explanation of the 
standart setting 
procedures (if any exists) 
for the exams.
	□1    □2    □3     □4     □5
 

	3.3.3 What appeals mechanisms regarding assessment results are in place for students?  

	- Existence of a legislative 
document including 
information on appeal 
system regarding exam 
results.
- Explanations on appeal 
process and mechanisms 
for student assessment.
	□1    □2    □3     □4     □5


	3.3.4 What information is provided to students and other stakeholders, concerning the content, style, and quality of assessments? 

	- Explanations at least on 
how the school informs 
the students concerning 
content, style and 
quality of assessments. 
- Explanations on efforts 
of the school to ensure 
and increase quality of 
the assessment.
	□1    □2    □3     □4     □5


	3.3.5 How are assessments used to guide and determine student progression between successive stages of the course? 

	- Explanations on how the 
school monitors student 
progression over time. 
- Explanations on linkage 
between student 
assessment and student 
counseling system (a 
related official document 
if any exists). 
	□1    □2    □3     □4     □5 


	

	  3.3 General Comments and 
             Recommendations **
	□ Meets the standard
□ Partially meets the standard
□ Does not meet the standard         

	

	3.4 Quality Control

	3.4.1 Who is responsible for planning and implementing a quality assurance system for assessment?  
	- Existence of a committee responsible for student assessment and information on the functions of this committee especially on quality assurance of the assessment system. 
- Terms of references for the committee responsible for student assessment
	□1   □2   □3   □4     □5


	3.4.2 What quality assurance steps are planned and implemented? 
	Explanations and prrof documents about how the quality of assessment system is assured. 
	□1   □2   □3   □4     □5


	3.4.3 How are comments and experiences about the assessments gathered from students, teachers, and other stakeholders? 
	Explanations on how feedback   is received for functionality of the assessment system and each single assessment procedures and how feedback results are used to improve assessment.
	□1   □2   □3   □4     □5


	3.4.4 How are individual assessments analysed to ensure their quality? 
	Explanations and proof documents on efforts given for ensuring validity and reliability of the exams. 
	□1   □2   □3   □4     □5
 

	3.4.5 How are data from assessments used to evaluate teaching and the curriculum in practice?  
	Explanations on how assessment results are used for program evaluation and which kind of revisions have been made in the curriculum regarding the assessment data (proof samples)
	□1   □2   □3   □4     □5


	3.4.6 How are the assessment system and individual assessments regularly reviewed and revised?  
	Explanations on how the assessment system and individual assessments are regularly reviewed and revised (former examples)
Feedback forms or reports (if there are any) used for determining functionality of the assessment system and each single assessment procedure.

	□1   □2   □3   □4     □5


	

		  3.4 General Comments and 
             Recommendations **
	□ Meets the standard
□ Partially meets the standard
□ Does not meet the standard         



		  3.3 General Comments and 
             Recommendations **
	□ Meets the standard
□ Partially meets the standard
□ Does not meet the standard         







	4. STUDENTS

	

	4.1  Selection  and Admission Policy 
	
	

	4.1.1 How is alignment determined between the 
selection and admission policy, and the mission 
of the school?
	- Existence of a student 
selection and admission 
policy of the school available 
on the website 
- Explanation on how the 
mission of the school 
informs student selection 
and admission policy. 
	□1   □2   □3   □4     □5

	4.1.2 How does the selection and admission 
policy fit with regulatory (accreditation) or 
government requirements?
	Explanation on whether  
any policy of national 
health and higher 
education authorities is 
considered in student 
selection policy of the 
school.  
	□1   □2   □3   □4     □5

	4.1.3 How is the selection and admission policy
tailored to the school?
	Explanations on which 
characteristics of 
the school and its program 
are considered while 
determining student 
intake number
	□1   □2   □3   □4     □5

	4.1.4 How is the selection and admission policy 
tailored to local and national workforce 
requirements?
	Explanations on how the 
selection and admission 
policy tailored to local 
and national workforce 
requirements by 
referring to national and 
local workforce data 
	□1   □2   □3   □4     □5

	4.1.5 How is the selection and admission policy 
designed to be fair and equitable, within the 
local context?
	- Existence of admission 
policy open to disabled 
students.
- Explanations on how 
fairness and equity are 
ensured in admission 
process. 
	□1   □2   □3   □4     □5

	4.1.6 How is the selection and admission policy 
publicised?
	Presence of information 
on student admission and 
selection policy, and 
procedures on the 
website. 
	□1   □2   □3   □4     □5

	4.1.7 How is the selection and admission system 
regularly reviewed and revised?
	Explanations on how 
often the selection and 
admission system is 
reviewed, any recent 
change with the reasons 
behind.
	□1   □2   □3   □4     □5

	

	4.1 General Comments and 
Recommendations **
	□ Meets the standard
□ Partially meets the standard
□ Does not meet the standard

	

	4.2  Student Counselling and Support

	4.2.1 In what ways are the academic and personal 
support and counselling services consistent 
with the needs of students?
	Explanations on 
mechanisms to detect   
students in need of 
academic, psychosocial, 
financial support.
	□1   □2   □3   □4     □5

	4.2.2 How are these services recommended and 
communicated to students and staff?
	- Which services are 
offered by the school to 
support students 
academically, 
psychosocially or 
financially, how the 
students are informed 
and relevant staff (for 
example an academic 
counselor, mentor etc.) is 
assigned for these 
services. 
- An official document for 
academic counseling system
	□1   □2   □3   □4     □5

	4.2.3 How do student organisations collaborate 
with the medical school management to 
develop and implement these services?
	Explanations on which 
student organizations 
are available at the 
school and their 
relations with the school 
and education 
management to improve 
student counseling and 
support services.
	□1   □2   □3   □4     □5
 

	4.2.4 How appropriate are these services 
procedurally and culturally?
	Explanations on how the 
school ensures student
counseling and support 
services are appropriate 
procedurally and 
culturally
	□1   □2   □3   □4     □5

	4.2.5 How is the feasibility of the services judged, 
in terms of human, financial, and physical 
resources?
	Explanations on which 
human, financial and 
physical resources are 
devoted to student 
counseling and support 
services, and how these 
resources are 
distributed regarding 
the needs.
	□1   □2   □3   □4     □5

	4.2.6 How are the services regularly reviewed with student representatives to ensure relevance, accessibility, and confidentiality?  

	- Explanations on how the 
effectiveness of 
academic counseling 
system is evaluated 
regularly (evaluation 
reports, if any exists). 
- Explanations on how the 
effectiveness of social, 
financial and other kind 
of student support is 
evaluated. 
	□1   □2   □3   □4     □5

	

	  4.2 General Comments and 
Recommendations **
	□ Meets the standard
□ Partially meets the standard
□ Does not meet the standard

	




	5. ACADEMIC STAFF

	

	5.1 Academic Staff Establishment Policy

	5.1.1 How did the school arrive at the required number and characteristics of their academic staff? 
 

	- Presence of defined and 
publicized recruitment and 
promotion policy
- Explanations on how the 
school arrive at the 
required number and 
characteristics of the 
academic staff. 
- Presence of a table 
including information on 
distribution of the  
current academic staff 
according to their 
departments, academic 
ranks and backgrounds 
(PhD, MD, both etc.)
	□1   □2   □3   □4     □5

	5.1.2 How do the number and characteristics of the academic staff align with the design, delivery, and quality assurance of the curriculum? 

	Explanations on how the 
school associates the 
number of the required 
academic staff and their 
characteristics with the 
design, delivery and 
quality assurance of the 
curriculum.
	□1   □2   □3   □4     □5

	

	5.1 General Comments and 
Recommendations **
	□ Meets the standard
□ Partially meets the standard
□ Does not meet the standard

	

	5.2 Academic Staff Performance and Conduct

	

	5.2.1 What information does the school provide for new and existing academic staff and how is this provided? 
	- Presence of a document 
explaining job definitions, 
roles and responsibilities of 
academic staff with different 
ranks and positions. 
- Explanations on 
mechanisms used by the 
school to inform new 
and existing academic 
staff about administrative 
and educational aspects 
besides research and service.
	□1   □2   □3   □4     □5

	5.2.2 What induction training does the school provide for academic staff? 
	- Explanations on which 
training opportunities 
are available for new 
academic staff to ensure 
that their teaching skills 
are satisfactory to take 
part in teaching activities. 
- Explanations on 
introductory and 
advanced levels of 
teaching skills courses 
for all academic staff.
	□1   □2   □3   □4     □5


	5.2.3 How does the school prepare academic staff, teachers, and supervisors in clinical settings to enact the proposed curriculum? 
	Explanations on 
preparation of clinical 
faculty, especially those 
in the affiliated 
institutions to properly 
implement the program. 
	□1   □2   □3   □4     □5

	5.2.4 Who is responsible for academic staff performance and conduct? How are these responsibilities carried out? 
	Explanations on how the 
performance of academic 
staff is monitored and 
evaluated by the school.
	□1   □2   □3   □4     □5

	

	5.2 General Comments and 
Recommendations **
	□ Meets the standard
□ Partially meets the standard
□ Does not meet the standard

	

	5.3 Continuing Professional Development for Academic Staff 
 

	

	5.3.1 What information does the school give to new and existing academic staff members on its facilitation or provision of continuing professional development? 
	- Existence of CPD activities 
special to teaching skills.
- Presence of a calendar for 
continuing professional 
development activities 
offered by the school. 
- Explanations on how the 
new and existing academic 
staff are informed on the 
CPD activities. 
	□1   □2   □3   □4     □5

	5.3.2 How does the school take administrative responsibility for implementation of the staff continuing professional development policy?  
	- Presence of a documented 
institutional policy for CPD 
of the staff. 
- Explanations on staff CPD 
policy (who determines 
the policy and the content 
of the CPD activities, who 
supports and monitors the 
implementations etc.)
	□1   □2   □3   □4     □5

	5.3.3 What protected funds and time does the school provide to support its academic staff in their continuing professional development? 
	Explanations on financial 
and administrative 
support for CPD activities 
of the academic staff.
	□1   □2   □3   □4     □5

	




	6. EDUCATIONAL RESOURCES

	

	0. Physical Facilities for teaching and learning 
	
	

	6.1.1 How does the school determine the adequacy of the physical infrastructure (space and equipment) provided for the theoretical and practical learning specified in the curriculum?  

	- Descriptions of the 
physical facilities 
(classrooms, laboratories, 
clinical training facilities 
etc) available to 
implement the current 
curriculum. 
- Explanations on future 
plans to improve physical 
facilities for learning (if 
any exists)
	□1   □2   □3   □4     □5


	6.1.2 Is it appropriate or necessary to supplement or replace classroom teaching by distance or distributed learning methods? If so, how does the school ensure that these offer a commensurate level of education and training?   
	- Explanations on use of 
distance learning 
methods, 
- Existence of institutional 
terms of references for 
distance learning
- Availability of infrastructure 
to implement such methods. 
- If distance learning is used, 
explanations on how the 
effectiveness of this 
method is evaluated. 
	□1   □2   □3   □4     □5

	

	6.1 General Comments and 
Recommendations **
	□ Meets the standard
□ Partially meets the standard
□ Does not meet the standard

	

	0. Clinical Training Resources
	
	

	6.2.1 What range of opportunities is required and provided for students to learn clinical skills?  
	Information on which 
opportunities are 
available for the 
students to learn clinical 
skills and distribution of 
the clinical skills 
teaching in the program
	□1   □2   □3   □4     □5

	6.2.2 What use is made of skills laboratories and simulated patients, and of actual patients in this regard? What is the basis of the policy on use of simulated and actual patients?  
	- Information on use of 
clinical skills laboratories 
and simulated patients (if 
available). 
- Explanations on how the 
simulation and patient 
based education is 
arranged in the program.
	□1   □2   □3   □4     □5

	6.2.3 How does the school ensure that students have adequate access to clinical facilities offering care in the required range of generalist and specialist practice settings?  
	Explanations on which 
opportunities are available 
for students to learn and 
practice in the primary 
health care settings.
	□1   □2   □3   □4     □5

	6.2.4 What is the basis for the school’s mix of community-based and hospital-based training placements? 
	Information on program 
activities in the hospital(s) 
and in the community, 
proportion of each in the 
overall program.
	□1   □2   □3   □4     □5

	6.2.5 How does the school engage clinical teachers and supervisors in the required range of generalist and specialist practice settings? 
	Explanations on how the 
school engages clinical 
teachers in primary and 
secondary/tertiary 
healthcare settings.
	□1   □2   □3   □4     □5

	6.2.6 How does the school ensure consistency of 
curriculum delivery in clinical settings?
	- Information on how the 
school coordinates the 
clinical training in different 
hospitals and centers.
- Availability of official 
bilateral agreement 
documents related to  clinical 
training in other institutions 
	□1   □2   □3   □4     □5

	

	6.2 General Comments and 
Recommendations **
	□ Meets the standard
□ Partially meets the standard
□ Does not meet the standard

	

	0. Information Resources
	
	

	6.3.1 What information sources and resources are required by students, academics, and researchers?

	Information on how the 
school determines the 
requirements of 
students, academics and 
researchers in terms of  
information sources
	□1   □2   □3   □4     □5

	6.3.2 How are these provided?  

	Information supported 
by proof documents on 
which information 
sources are provided by 
the school for students, 
academics and 
researchers
	□1   □2   □3   □4     □5

	6.3.3 How is their adequacy evaluated? 

	Information supported 
by proof documents on 
how adequacy of 
information sources are 
evaluated.
	□1   □2   □3   □4     □5

	6.3.4 How does the school ensure that all students and academic staff have access to the needed information? 

	Information supported 
by proof documents on 
how the school ensures 
that all students and 
academic staff have 
access to the required 
information
	□1   □2   □3   □4     □5

	

	6.3 General Comments and 
Recommendations **
	□ Meets the standard
□ Partially meets the standard
□ Does not meet the standard

	



	7. QUALITY ASSURANCE 

	

	0. The Quality Assurance System

	7.1.1 How are the purposes and methods of quality assurance and subsequent action in the school defined and described, and made publicly available? 
	- Presence of the school’s or 
university’s strategic plan 
acccessible from the website
- Information on how this 
plan is monitored by 
aims, key performance 
indicators etc.
	□1   □2   □3   □4     □5

	7.1.2 How is responsibility for implementation of the quality assurance system clearly allocated between the administration, academic staff, and educational support staff? 

	Information supported 
by proof documents on how 
quality assurance system of 
the school covers the 
administration, academic 
staff, and educational 
support staff
	□1   □2   □3   □4     □5

	7.1.3 How are resources allocated to quality assurance?  

	Number of staff engaged 
with the quality assurance 
system, definition of the 
roles and responsibilities 
of those staff in an official 
document. 
	□1   □2   □3   □4     □5

	7.1.4 How has the school involved external stakeholders? 

	Information supported 
by proof documents on 
how and for which 
activities the school 
engages external 
stakeholders 
	□1   □2   □3   □4     □5

	7.1.5 How does the quality assurance system of the curriculum (program evaluation mechanisms) work?  


	- Presence of a special 
committee/subcommittee 
devoted to program 
evaluation. 
-Explanations on program 
evaluation mechanisms 
(which indicators are used 
to evaluate the program, 
how and from 
whom/where the data is 
gathered, how the 
gathered data is analysed, 
reported and shared with 
the stakeholders).
- Completed feedback form 
samples received from 
different stakeholders 
(students, faculty, 
graduates etc.)
Presence of program 
evaluation reports. 
- Explanations on how 
program evaluation results 
are used to improve the 
program content, 
implementation,
educational infrastructure, 
staff etc. 
	□1    □2    □3     □4     □5
 



	

	7.1 General Comments and 
Recommendations **
	□ Meets the standard
□ Partially meets the standard
□ Does not meet the standard

	



	8. GOVERNANCE AND ADMINISTRATION

	

	8.1 Governance
	
	

	8.1.1 How and by which bodies are decisions made about the functioning of the institution? 
	Explanations on the 
school’s governance and 
administration system 
by an organization chart 
	□1   □2   □3   □4     □5

	8.1.2 By what processes and committee structures are teaching, learning, and research governed in the institution? 
	The list of committees
engaged with education 
and research, existence 
of terms of references of 
these structures
and explanations on 
how collaboration and 
communication is 
ensured between 
committees.
	□1   □2   □3   □4     □5

	8.1.3 How is budget allocation aligned with the mission of the school?   

	- Explanations on 
alignment of the total 
budget with the school’s 
mission. 
	□1   □2   □3   □4     □5

	8.1.4 What governance arrangements are there to review the performance of the school?  
	- Information supported 
by proof documents on 
which parameters are 
used to review the total 
performance of the 
school, how the required 
data is gathered and 
analysed. 
	□1   □2   □3   □4     □5

	8.1.5 How are risks identified and mitigated?  
	
	□1   □2   □3   □4     □5

	

	8.1 General Comments and 
Recommendations **
	□ Meets the standard
□ Partially meets the standard
□ Does not meet the standard

	

	8.2  Student and Academic Staff Representation
	

	8.2.1 To what extent and in what ways are students and academic staff involved in the school decision-making and functioning? 
	- The list of the structures 
authorized for the 
school’s decision-making and 
functioning process. 
- Official documents showing 
representation of academic 
staff and students in these 
structures.
	□1   □2   □3   □4     □5
 

	8.2.2 What, if any, social or cultural limitations are there on student involvement in school governance? 

	Explanations on social 
or cultural limitations for 
student involvement in 
school governance (ıf 
there is any)  
	□1   □2   □3   □4     □5

	

	8.2 General Comments and 
Recommendations **
	□ Meets the standard
□ Partially meets the standard
□ Does not meet the standard

	

	8.3 Administration

	8.3.1 How does the administrative structure support the functioning of the institution? 
	Existence of official 
documents including 
roles and responsibilities 
of edministrative 
structures in the school.
	□1   □2   □3   □4     □5

	8.3.2 How does the decision-making process support the functioning of the institution? 
	Explanations on how the 
decision-making process
 runs to support 
functionality of the 
institution.  
	□1   □2   □3   □4     □5

	8.3.3 What is the reporting structure for administration in relation to teaching, learning, and research?  
	Existence of reporting 
system in which function of 
the committees, academic 
staff, students and 
reasearchers are 
monitored by regular reports
	□1   □2   □3   □4     □5

	

	8.3 General Comments and 
Recommendations **
	□ Meets the standard
□ Partially meets the standard
□ Does not meet the standard



